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STUDY DESIGN: This de-
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an increased number of health care providers.! As
a result of this projection, recent medical school
enrollment has significantly increased. In 2016 the
number of first-year students enrolled in U.S. med-
ical schools is projected to be 21,343, a 30% increase
from 2002.12 Growth of osteopathic colleges began
in the 1990s, and over the past 2 decades enrollment
has more than doubled.? International medical
graduates (IMGs) are also an important constituent
of the U.S. residency pool.?

Despite the expansion of undergraduate med-
ical education positions, Accredited Counsel of
Graduate Medical Education (ACGME)-approved
residency positions have not seen the same growth
in specialties such as obstetrics and gynecology
(ob-gyn). The number of positions has increased by
only 0.8% compounded annually since 1997.2 The
objective of this study is to review both the back-
ground of students applying to ob-gyn residen
positions and the proportion that actually matc
during the last 25 years.

Materials and Methods

The National Residency Match Prog
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e between groups were actual and there-
ificant. All statistical and graphical anal-
cre performed using SAS 9.4 (SAS Institute,
North Carolina, 2014) and Stata 14.1 (Stata-
Corp, College Station, Texas) software. An exemp-
tion was granted from our institution’s Human
Research Review Committee (HRRC 13-329).

Results

Figure 1 displays the annual numbers of applicants
according to medical school background in relation
to the number of residency positions available. The
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between 60% and 80% thereafter. The match rate
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Figure 1 Cumulative number of applicants per year for ob-gyn
residency positions by medical school background for academic
years 1992-2016.
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Figure 2 Matched rates of applicants for ob-gyn residency
positions by medical school background for academic years
1992-2016.

for IMG students increased as the number
applicants declined between 1994 and 2003.
rates of non-U.S.-born IMGs went fro
11% in 1992 to 38% in 2004. U.S.-bor
rates peaked in 2003 at 51%. U.S.-born
had match rates consistently higher than
non-U.S. IMGs every year exce r 1993.
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